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Foreign Domestic Worker Services Agreement 
(Sample)

Note:

The English translation is for reference purposes only. In case of any discrepancies between the English and the Chinese versions, the Chinese version shall apply and prevail. 

Information of Requester and Provider of the Domestic Worker Services:
Service Requester

Name_________________________________  (hereinafter referred to as “Party A”)

Identity Document Type________________________ ID Number                                
Residence Address_____________________________________________________________                                        

Mobile Phone_________________________ Email___________________________________                               

Service Provider

Name______________________________  (hereinafter referred to as “Party B”)                          

Gender_____________________________ Date of Birth_____________________________                    

Identity Document Type (valid passport or other international travel documents)

_______________________________________________________________________________

ID Number____________________________________________________________________                                   

Residence Address____________________________________________________________ 

Country of Origin______________________________________________________________                                             

Mobile Phone_________________________ Email___________________________________                   

Both Party A and Party B agree to conclude this services agreement (hereinafter referred to as “Agreement”) and commit to abide by it in good faith.

Article 1

(Effectiveness of the Agreement)
The Agreement becomes effective on ___________ (day/month/year) when the original employer and Party B submit the “Agreement on Termination of Labour Contract in Macao” to the Public Security Police Force of the Macao Special Administrative Region (Macao SAR) at the Hengqin Port and after Party B’s entry to Hengqin through the same Port. Both Party A and Party B voluntarily establish a domestic service relationship. 

Both parties agree that the term of the Agreement is ___________. The Agreement becomes effective on the date mentioned in the preceding paragraph, contingent on Party B not holding the “Authorization to Stay as Worker” in the Macao Special Administrative Region.

Article 2

(Service Content and Location)
Party B shall provide domestic services for Party A. 
The location where Party B is assigned to provide services is Room ______, _____Floor, Block ________, Macao New Neighbourhood, ________Xiangshun Road, Guangdong-Macao In-Depth Cooperation Zone in Hengqin. 
If the Macao resident and their family members temporarily leave their permanent residence for reasons such as business trips or travel, then the foreign domestic worker may accompany them to other areas in the Chinese mainland to provide domestic services, and it is deemed necessary when necessary in compliance with relevant legal provisions.

Article 3

(Remuneration)
Party B is entitled to remuneration for providing services, the amount of which is ______________ (RMB) per month. 
Party A shall pay the remuneration into a bank account opened in Party B’s name in the Guangdong-Macao In-Depth Cooperation Zone in Hengqin and shall provide Party B with a remuneration payment receipt.

Article 4

(Accommodation)
Party A shall provide Party B with accommodation at the service location that is sanitary and suitable for living.

Article 5

(Exemption from Service Hours Restriction)
Regarding the service hours, Party A and Party B agree to follow Option _____ in the following manners (please tick the appropriate box):

A. Party B is not subject to service hour restrictions; however, Party B retains the right to rest periods, weekly rest days, public holidays, annual leave, and other protected rights.

B. Party B’s service hours are restricted, especially with regard to the daily service hours stipulated in Article 6 of the Agreement.

Article 6

(Normal Service Hours)
Under the circumstances specified in Option B of Article 5 of this Agreement, the daily service hours shall be determined by mutual agreement between Party A and Party B, based on Option _______:

A. Party B’s normal daily service hours are _____ hours per day and _____ hours per week, with the service schedule designated by Party A.

B. From _____ hours _____ minutes to _____ hours _____ minutes.
Article 7

(Probation Period)
Party A and Party B agree to follow Option _____ regarding the probationary period:

A. A probationary period of thirty days from the effective date of the Agreement;

B. A probationary period of _____ days (up to 30 days) from the effective date of the Agreement;

C. No probationary period is required.

Should Option A or B be chosen, either party may terminate the Agreement within the probationary period without providing a reason, and neither party shall be entitled to any form of compensation for the termination of the Agreement. Both parties agree to follow Option ____ as follows to settle the period of prior notice:
(i) No prior notice is required;

(ii) If Party A terminates the Agreement, a prior notice of _____ days (up to 15 days) shall be given to Party B; if Party B terminates the Agreement, a prior notice of _____ days (up to 7 days) shall be given to Party A. 

Article 8

(Weekly Rest Day)
Party B is entitled to one day of rest per week and has the right to choose his/her rest day from the following options:

( Monday

( Tuesday

( Wednesday

( Thursday

( Friday

( Saturday

( Sunday

If, due to service requirements, rest days cannot be arranged with at least 3 days’ notice, both parties agree to reschedule the rest days. However, Party B must be ensured of receiving 4 rest days every 4 weeks. 
Article 9

(Public Holidays)
Party B is entitled to 10 days of public holidays without the obligation to provide domestic worker services without loss of remuneration. The public holidays referred to in the Agreement include:

( New Year’s Day (January 1)

( Lunar New Year (first to third day of the first lunar month)

( Qingming Festival (the day of the Qingming Festival in the lunar calendar)

( Labour Day (May 1)

(Mid-Autumn Festival (the day after the Mid-Autumn Festival in the lunar calendar)

( National Day (October 1)

(Double Ninth Festival (the day of the Double Ninth Festival in the lunar calendar)

( Macao SAR Establishment Day (December 20)

( Other dates agreed upon by both parties, specifically   (dd/mm).

Under reasonable circumstances, Party A may require Party B to work on a public holiday, regardless of his/her consent. In such cases, Party B shall be entitled to a compensatory day off within three months after providing the services. This day off can be compensated with one day’s pay upon agreement with Party A. Party B is entitled to an extra day’s pay or a compensatory day off within three months.    
If Party B partially completes the domestic service hours for personal reasons, irrespective of the reasonableness of his/her absence, appropriate compensatory time off or pay will be prorated based on the number of hours he/she has provided for domestic worker services.
Article 10

(Overlap of Weekly Rest Days with Public Holidays)
If Party B’s weekly rest day coincides with a public holiday, the overlapping day will be treated as a public holiday, and Party A must arrange for Party B to enjoy the overlapped paid weekly rest day within the subsequent 30 days.
Article 11

(Annual Leave)

Party B shall be entitled to at least six days of paid annual leave each year. If the domestic service relationship between Party A and Party B lasts for more than three months but less than a year, Party B shall be entitled to annual leave calculated on a pro-rata basis, corresponding to the six days of annual leave mentioned above, for each month of actual service. This entitlement also applies when the remaining period reaches fifteen days.
Article 12

(Maternity Leave)
Party B shall be entitled to at least seventy days of maternity leave for childbirth, with sixty-three days to be taken immediately following confinement. The remaining days may be taken consecutively or separately, before or after confinement, at Party B’s discretion. If Party B intends to take part of her maternity leave before confinement, she shall notify Party A at least five days in advance.
Party B will be entitled to remuneration during maternity leave only if the domestic service relationship with Party A has lasted for more than a year on the day of childbirth.

Article 13

(Paternity Leave)
Party B shall be entitled to five days of paternity leave upon becoming a father. The paternity leave can be taken consecutively or separately, from when the child’s mother is over three months pregnant until thirty days after the child’s birth. If Party B intends to take part of the paternity leave during the period when the child’s mother is over three months pregnant but before the child’s birth, he shall notify Party A at least five days in advance. If advance notice is not possible, he should inform Party A as soon as possible. 
If the domestic service relationship between Party A and Party B has lasted for more than one year by the time Party B becomes a father, Party B is entitled to receive basic remuneration for the duration of the paternity leave.
If the domestic service relationship between Party A and Party B reaches one year during the paternity leave, Party B is entitled to receive basic remuneration for the remaining paternity leave period after completing one year of service.

Article 14

(Absence Due to Illness or Accident)
Upon completion of the probationary period, Party B shall be entitled to six days of paid absence for sickness or accidents each calendar year.
Article 15

(Notice Period for Termination Without Reasonable Cause)
Either Party A or Party B may rescind the Agreement without reasonable cause. However, the party initiating such action shall comply with the following stipulations:
a) If Party A rescinds the Agreement, prior notice of _____ day(s) shall be given to Party B;
b) If Party B rescinds the Agreement, prior notice of _____ day(s) shall be given to Party A.

Article 16

(Compensation for Termination Without Reasonable Cause)
If Party A terminates this Agreement without reasonable cause before the expiration of its term, Party A is obliged to compensate Party B. This compensation shall be calculated based on the time remaining from the termination date until the Agreement's expiration date, with an amount equivalent to three days’ remuneration for each full or partial month remaining. 

Article 17

(Return to Country of Origin)

Party A shall be responsible for the repatriation costs of Party B to his/her country of origin, irrespective of the reason for the termination of the domestic service relationship.

Article 18

(Expiration and Renewal of the Agreement)
Upon the expiration of this Agreement, both parties may agree to renew it under the same conditions. If agreed, the date of expiry shall be _____. 

Any changes to the renewal term must be communicated in writing by both parties in advance.

Article 19

(Personal Accident Insurance)

Party A is required to purchase personal accident insurance for Party B. This ensures that Party B will receive legal compensation in the event of accidental injuries during the service period.

Article 20

(Additional Clauses)
[Any additional clauses, such as supplementary agreements or special stipulations between both parties, may be added here.]

Article 21

(Applicable Law)
Except where specifically provided for in the Agreement, all clauses shall be governed by the relevant laws and regulations of the People’s Republic of China.
Article 22

(Dispute Resolution)
Macao residents and foreign domestic workers who have signed the Foreign Domestic Worker Services Agreement shall exercise their rights and fulfill their obligations in accordance with the provisions stated in the Agreement. Disputes arising in the Chinese mainland are considered civil disputes and do not fall under the jurisdiction of labour relation disputes in the Chinese mainland.
Any disputes arising from the execution of this Agreement shall first be resolved through friendly negotiations. If negotiation fails, the dispute may be submitted to the Livelihood Affairs Bureau of the Guangdong-Macao In-Depth Cooperation Zone in Hengqin for mediation. If mediation fails, the dispute may be submitted to the Hengqin International Arbitration Center for arbitration.

Article 23

(Amendment of the Agreement)

Any amendments or modifications to this Agreement must be made in writing and signed by both parties. The amendments become effective after being filed with the Livelihood Affairs Bureau of the Guangdong-Macao In-Depth Cooperation Zone in Hengqin within 15 days after signing.

Article 24

(Termination of the Agreement)
This Agreement may be terminated under any of the following circumstances:

1. Upon the expiration of the Agreement term;

2. By mutual agreement of both parties;

3. By either party upon giving notice to the other party and providing reasonable cause. 

After termination of the Agreement, both parties shall handle the termination affairs according to law, including the payment of any applicable compensation.
Upon the expiration or termination of the Agreement between Party A and Party B, or in the event that Party B cannot be contacted, Party A shall promptly notify both the public security authorities and the Livelihood Affairs Bureau of the Guangdong-Macao In-Depth Cooperation Zone in Hengqin.
This Agreement is made in triplicate, with each party holding one copy after signing, serving as proof of the Agreement. One copy shall be submitted to the Livelihood Affairs Bureau of the Guangdong-Macao In-Depth Cooperation Zone in Hengqin for record-keeping.

Party A:                             Party B:
______________________



______________________

(Signature)






   (Signature)

Date: __________________



Date: __________________

(day/month/year)
(day/month/year)


